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Abstract.Ensuring women's employment and reducing unemployment in the
country is a complex socio-economic phenomenon that requires its own approach. When
studying it, it is appropriate to study, take into account, and rely on the general laws and
principles of employment. It has an impact on the level of employment of the population,
especially women. According to scientists, "the lack of a clear attitude towards work
among all women, the lack of highly qualified female professionals, the increasing
leadership role of women in running the family economy, and the persistence of
stereotypes regarding women's socially useful work, are factors in social perceptions of
this issue." "The existence of gender differences is reflected in the low level of
professional and leadership aspirations of rural women today.” Social and economic
mechanisms are the main means of providing the population with work, increasing the
need for labor and supporting the effective supply of labor. The study of these
relationships at the macro level is considered the main tool for regulating the labor market,
in which social and economic mechanisms play a special role in increasing the demand

for female labor and helping to support and strengthen its supply.
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AnHoTtaums. OOecrieueHUe 3aHSITOCTH JKCHIIMH M CHUXEHUE 0e3padoTullbl B

CTpaHC — CJIIOKHOC COINAJIbHO-O3KOHOMHUYCCKOC SBJICHHC, Tpe6y101uee CBOCTO 1Ioaxoaa.
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[Ipu ero wm3ydenuu ueaecooOpa3HO H3ydaTb, YUYUTHIBATh M OMHUPATHCA Ha OOIIHe
3aKOHOMEPHOCTH W NPHUHLMIBI 3aHATOCTH. OHO OKa3bIBAa€T BIIMSAHHE HA YPOBEHb

3aHATOCTH HACCJICHU:I, O0COOEHHO KCHIIHUH.

IIo MHEHMIO YYEHBIX, «OTCYTCTBHE YETKOIO OTHOLIEHUS K TPYAY Y BCEX JKCHIIMH,
HEXBAaTKa BBICOKOKBAIM(UIMPOBAHHBIX  IKEHIIMH-CICIUAINCTOB, BO3pacTaroas
JIUAEpCKas pojb JKECHIIMH B BEICHUH CEMEWHOIO XO35HCTBA, COXPAHEHUE CTEPEOTUIIOB
OTHOCHUTEJIHO OOIIECTBEHHO IIOJE3HOTO TpyJa JKEHIIMH SBISAIOTCA (aKTopaMu
OOILIECTBEHHOIO BOCHPUATHS 3TOro Bompoca». «Hanuume reHaepHbIX pa3inyuil
OTpa)kaeTcsi B HU3KOM YPOBHE MPOPECCUOHANBHBIX U JIMJIEPCKUX YCTPEMIICHUH CEIbCKUX
KEHIIMH ceroaHs». ConnalbHO-3)KOHOMHYECKAE MEXAHU3MBI SIBISIIOTCSI OCHOBHBIMH
CpeICTBaMHU OOecrieueHusl HaceleHus: paboTol, MOBBILIEHUSI NOTPEOHOCTH B pabouei
cwie U TMOAJEPKKH 3(P(EKTUBHOrO NpeiokeHus padbodeid cunbl. M3ydeHuwe >THX
B3aMMOCBS3€M Ha MAaKpOypPOBHE CUHUTAECTCS OCHOBHBIM MHCTPYMEHTOM DPETYIUPOBAHUSA
pBIHKA TpyZa, B KOTOPOM COLIMAJIbHO-3KOHOMUYECKHUE MEXaHU3MbI UTPAIOT 0COOYIO POJIb
B TMOBBIIIEHUH CIpOCa HAa JKEHCKYIO pabouylo CUJIy U COACHCTBUU MOIIEPKKE H

YKPCIUVICHUIO €€ IMPCJIOKCHU.

KuarueBble ciioBa: 3aHIATOCTh, JKEHCKas 3aHATOCTb, PHIHOK TpPYyJa, TE€HIAEPHOE

PaBCHCTBO, COLII/IEU'IBHO-BKOHOMI/ILIGCKI/Iﬁ MCXaHHN3M

Introduction. Methods of mechanisms for increasing women's employment.
Ensuring women's employment and reducing unemployment in the country is a complex
socio-economic phenomenon and requires its own specificity. When studying it, it is
advisable to study, take into account, and rely on the general laws and principles of

employment.

Despite the fact that all social and legal conditions have been created in Uzbekistan
to increase women's employment, the current situation in this area does not meet the
requirements of modern economic development. To improve this situation, it is
necessary to “ensure gender equality and expand the rights and opportunities of all

women in our country in harmony with reforms aimed at ensuring equal rights and
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opportunities for women and men”1-3, since most of them arise from the general
problems of the formation and development of the labor market in the conditions of
market transformation, and these problems, in turn, affect the level of employment of

the population, especially women.

Research methodology.According to scientists, “the lack of a clear attitude
towards work among all women, the lack of highly qualified female specialists, the
increasing role of women in the family economy, the persistence of stereotypes in
women's attitude towards socially useful work, the existence of gender differences in
social perceptions in this regard, and other reasons are reflected in the low level of

aspiration of rural women for professional careers and leadership today."!

Social and economic mechanisms are the main means of increasing the need for
labor and supporting the effective supply of labor in providing employment to the
population. Studying relationships in this regard at the macro level is the main means of
regulating the labor market, in which social and economic mechanisms play a special

role in increasing the need for female labor and supporting its supply.

The study of employment relations provides not only a logical-functional, but also,
most importantly, a full disclosure of the main features of this mechanism. Also, the
creation of an organizational structure that meets modern requirements, ensures the
consistent and effective implementation of the set priority tasks, especially in such
Important areas as the employment of women living in remote areas in need of social

protection, will help to strengthen work.

In scientific literature, the term “social mechanism” is used as a term in English
mechanism, social; in German, mechanism, sozialer. This concept is a set of material
and spiritual needs necessary for the reproduction and development of society, and
research into the interrelationship of the elements of the social mechanism in order to

ensure the participation of women in the field of social work will give good results.

! Kapumosa B., Caunosa 10., Ymaposa 11,1 Vs6ekncron Pecry6mukacn Omuit Maxmcn CenaTraunr Kapopn, 28.05.2021 fimnmaru CK-297-1V-con 3
MupaxmenoBa M. Y30ekuCTOH/IA TeHAEP-MEHSKMEHTHUHT HCTUKOO0M. MoHorpaduk tamkukot. T.: Turon-Igbol, 2011. -74 6
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Among the social mechanisms for increasing women's employment, indicators such as
skill level, career guidance, development of social infrastructure, demographic factors,
labor migration, and promotion of innovative employment occupy a key place.  "These
social mechanisms represent a system of social relations and norms for the reproduction,
exchange and use of labor. Social mechanisms are considered as a means of
implementing the employment strategy of the general state policy and each of its
organizers, and its assessment is determined by the level of satisfaction of the conditions
of life and well-being. International treaties on human rights constitute a system
consisting of such elements of well-being as demographic conditions, working
conditions, employment, organization of labor, advanced training, and human
freedoms."? In this regard, the elements of social mechanisms for ensuring women's
employment were systematized on the principle of directly including individuals with

personal labor potential in the system of labor relations.

In fulfilling these tasks, it is appropriate to study the practical and methodological
aspects of work carried out in the labor market. Working conditions and the duration of
working hours, such as working on reduced working days or working hours set at the
request of a female worker, are also important social indicators and are usually

redistributed in order to reduce the supply of female labor.

The main reasons for the low level of women's activity in the labor market are their
preoccupation with family chores and child rearing, as well as their high level of unpaid
work as housewives. Children's health, education, and financial well-being are among
the main factors determining their well-being, and women also serve as role models for
their children as they grow up. This requires further expansion of the conditions for

women to demonstrate their talents.?

2 BMT ijtimoiy taraqgiyot dasturining Inson huquglari bo’yicha shartnomalar. T.: Adolat. 2008. 24-26 b.

3 O*zbekiston Respublikasi Mehnat kodeksi
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Women are mainly concentrated in areas with average salaries. Most women try to
work informally, which places additional time and burden on them in addition to caring
for children in the family. The disconnection of wages from their final results and the
low level of professional knowledge of working women and the provision of workplaces
with productive equipment lead not only to the inefficient use of production capacities
in agriculture, but also to the production of low-quality products that do not fully meet
the requirements of domestic and foreign markets. As a result, the work of many women
IS not recognized from a social point of view, and even if it is recognized in practice

through wages, their employment cannot be given economic substance.*

“The economic mechanism is a set of organizational structures, certain forms and
methods of management, as well as the implementation of the production process
through economic laws and legal norms.” . It makes it possible to calculate the level of
employment of economically active women in the labor market, to analyze the main
socio-economic phenomena in a more complete and differentiated manner, and to
regulate the use of labor potential. This also requires taking into account the sectoral
characteristics of the economy in the employment program to combat unemployment,

reduce its structural and frictional types.

It is advisable to further develop production and social infrastructure to increase
women's employment. In this regard, it is extremely important to implement a program
for the development of production and social infrastructure in the regions, taking into
account the supply and demand for female labor. These mechanisms are extremely
important in implementing a program for the development of production and social
infrastructure, taking into account the supply and demand for female labor. In the current

context of economic reforms, ensuring the effective employment of able-bodied women

4 O‘zbekiston Respublikasi Prezidentining 2022 yil 28 yanvardagi «2022-2026 vyillarga mo‘ljallangan Yangi O‘zbekistonning taraqgiyot strategiyasi
to‘g’risida »gi PF-60-sonli Farmoni. https://lex.uz/docs/5841063

5 «2017-2021 yillarda O‘zbekiston Respublikasini rivojlantirishning beshta ustuvor yo*nalishi bo‘yicha harakatlar strategiyasini «Faol investitsiyalar va

ijtimoiy rivojlanish yili»da amalga oshirishga oid davlat dasturi to‘g‘risidarngi 2019 yil 17 yanvardagi PF-5635-sonli Farmoni.
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Is one of the most important tasks. This is not only the basis for the sustainable
development of society and the state, but is also of decisive importance in the life of
every person. Because labor activity occupies a significant part of human life, ensuring
equal rights for women and men also ensures the attainment of a certain and social status

by generalizing existing conditions.578°
Conclusions and Recommendations:

In conclusion, the main tasks of the concept of ensuring effective employment of

women in Uzbekistan are

- to form the volume, composition and ratio of supply and demand for women's

labor force, based on the real requirements of the economy and the labor market;

- to regulate supply and demand for women's labor force through labor relations,
ensure the proportionality of the labor market and the development of its infrastructure,

and reduce the level of unemployment among women;

- to implement measures to assist able-bodied unemployed women in finding jobs,

to prepare them for work, retrain them, and improve their professional skills;

- to strengthen state support for women in need of social protection and persons

with disabilities, and to improve the provision of social services;

6«2019-2021 yillarda O*zbekiston Respublikasini innovatsion rivojlantirish strategiyasini tasdiglash to‘g‘risida»gi 2018 yil 21 sentabrdagi PF-5544-sonli
Farmoni.

" O‘zbekiston Respublikasi Vazirlar Mahkamasining «Ishga joylashtirishga muhtoj aholi sonini aniqlash, shu jumladan, uy xo‘jaliklarini mehnat bilan
bandlik masalalari bo‘yicha o‘rganishlar o‘tkazish, shuningdek, mehnat resurslari, bandlik va aholini ishga joylashtirish balansini shakllantirish
metodikasini takomillashtirish to‘g‘risidangi 1011-sonli Qarori, 2017 yil 22-dekabr

8 Mirziyoev Sh.M. Qonun ustvorligi va inson manfaatlarini ta’minlash — yurt taraqgiyoti va xalq farovonligini garovi. —T.: «O*zbekiston» NMIU, 2017.
—48b.

® Petti V., Smit A., Rikardo V., Keyns DJ., Keyns M., Frimen M. Klassika ekonomicheskoy muisli. M.: EKSMO-PRESS, 2000. — 115 s
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- to create conditions for the full implementation of labor and entrepreneurial
activity among able-bodied people, to strengthen propaganda work on state-created

benefits and innovations.

The above allows us to present a reliable perspective plan for the employment of
able-bodied women in our country, to determine the prospective state of demand and

supply of female labor, and to establish rational ratios between them.

In Uzbekistan, socio-economic mechanisms are the main tool for increasing the
need for labor and supporting the effective supply of labor in providing employment to
the population, and it is appropriate to study foreign experience in this regard and make

proposals for applying their advanced aspects in our country.
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